GOVERNMENT OF ODISHA
SKILL DEVELOPMENT & TECHNICAL EDUCATION DEPARTMENT

KK K X K

NOTIFICATION
Bhubaneswar, dated the D31h feh 202Y

No SDTE-PDE-I-Poly-0021-2023 19s < In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India and in supersession
of the Odisha Technical Education and Training Service Rules, 1985 and its subsequent
amendments till date; except as respects things done or omitted to be done before
such supersession, the Governor of Odisha is pleased to make the following rules
regulating the methods of recruitment and conditions of service of the persons
appointed to the Odisha Government Polytechnic Teachers’ Service, namely:-

PART - I
GENERAL

1. Short Title and Commencement-
(1) These rules may be called the Odisha Government Polytechnic Teachers’
Service (Methods of Recruitment and Conditions of Service) Rules, 2024,
(2) They shall come into force on the date of their publication in the Odisha
Gazette.

2. Definitions-
(1) In these rules unless the context otherwise requires-

(a) "Commission” means Odisha Public Service Commission;

(b) “"Committee” means the Departmental Promotion Committee constituted
under rule-11 of this rule;

(c) “State” means the State of Odisha;

(d) "Government” means the Government of Odisha;

(e) "Director” means the Director of Technical Education & Training Odisha,
Cuttack;

(f) "SCTERVT” means the State Council for Technical Education and
Vocational Training, Odisha, Bhubaneswar;

(9)"AICTE” means the All India Council of Technical Education constituted
under the All India Council for Technical Education Act, 1987;

(h) “Ex-Servicemen” means a person as defined in Clause (b) of rule 2 of the
Odisha Ex-servicemen (Recruitment to State Civil Services and Posts)
Rules, 1985;

(i) Persons with Disabilities” Means persons who have been granted with
disability certificates by competent authority as per the provisions of the
Rights of Persons with Disability Act, 2016:;



(j) “Scheduled Castes and Scheduled Tribes” shall have reference to the
Scheduled Castes and Scheduled Tribes specified in the Constitution
Scheduled Castes) Order, 1950 and the Constitution (Scheduled Tribe)
Order, 1950, as the case may be, made under Article 341 and 342 of the
Constitution of India, respectively, or amended from time to time;

(k) “SEBC” means the Socially and Educationally Backward Classes of citizens
as referred to in clause (a) of Section 2 of the Odisha State Commission
for Backward Classes Act, 1993,

(I) “Sportsperson” means a person who have been issued with an identity
card as a sportsperson by the Director of Sports as per Resolution No.
24808 dated 18™ November 1985 of General Administration & Public
Grievances Department, or amended from time to time;

(m)“Service” means the Odisha Government Polytechnics Teachers’ Service;

(n) “Year” means the Calendar Year;

(0)“Schedule” & “Appendix” means the schedules and appendices appended
to these rules;

(p) “Select List" means the list of the candidates approved by the appointing
authority containing the names of persons considered suitable in the
order of merit for appointment.

(2) All other words and expressions used in these rules but not specifically
defined shall, unless the context otherwise requires, have the same
meaning as respectively assigned to them in the Odisha Service Code.

Constitution of the Service/Cadre-
(1) The Service shall consist of the following posts, namely;

(a) Lecturer (Stage-I)- Group-'B’

(b) Lecturer (Stage-II)- Group-'A” (Junior Branch)

(c) Senior Lecturer- Group-'A’ (Senior Branch)

(d) Head of the Department- Group-'A’ (Senior Branch)
(e) Principal, Group-'A’ (Senior Branch)

(f) Joint Director, Group-'A’ (Senior Branch)

(g) Additional Director, Group-'A’ (Senior Branch)

PART II
METHODS OF RECRUITMENT

Methods of Recruitment-
(1) Subject to other provisions made in these rules, the recruitment to the posts
in the service shall be made by the following methods, namely;
(a) In respect of the post of Lecturer (Stage-1), by way of direct recruitment
through the Commission in accordance with Rule 6.
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(b)In reépect of the post of Lecturer (Stage-II), Senior Lecturer, Head of the
Department, Principal, Joint Director & Additional Director, by way of
promotion in accordance with Rule 9.

Reservations-
Notwithstanding anything contained in these rules, reservation of vacancies or
posts, as the case may be, for candidates belonging to-

(a) Scheduled Castes and Scheduied Tribes shall be made in accordance with
the provisions of the Odisha Reservation of Vacancies in Posts and
Services (for Scheduled Castes and Scheduled Tribes) Act, 1975 and the
rules made there under, or any other law or rule in force at the relevant
time; and

(b) SEBC, Women, Sportsperson, Ex-Servicemen and Persons with
Disabilities shall be made in accordance with the provisions made under
such Act, Rules, Orders or Instructions issued in this respect by the
Government from time to time.

PART III
DIRECT RECRUITMENT

Recruitment Procedure-

(1) The existing vacancies in the post of Lecturer (Stage-I) in a year shall be
intimated by the Government to the Commission by the end of December of
every year. The Commission shall thereupon invite applications through
open advertisement in at least in two leading local daily newspapers from
the eligible candidates.

(2) The Commission shall conduct the recruitment to the post of Lecturer
(Stage-I) in different disciplines in the service by way of competitive
examination to be held once a year in the manner prescribed in Schedule-
A.

(3) The candidates having requisite qualifications as prescribed in Schedule-B
or such qualification as may be prescribed by the Government for posts
created after the commencement of these rules shall be recruited.

(4) The candidates shall be examined in the subjects of their respective
disciplines as per the syllabus prescribed in Schedule-C.

(5) Select List for Direct Recruitment.

(a) The Commission shall prepare a discipline-wise list of selected candidates
considered suitable for the post in their respective disciplines in order of
merit which shall be equal to the number of vacancies advertised.

(b) The list along with the recommendation shall be sent by the Commission
to the Government for approval and upon such approval shall form the
discipline wise Select List and all appointments shall be made in the order
in which their names appear in the Select List.
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(c) The List referred to under sub-rule (a) & (b) of this rule shall ordinarily be
in force for a period of one year from the date of its approval by the
Government or until another Select List is approved by the Government,
whichever is earlier.

Eligibility criteria for Direct Recruitment-

(1) In order to be eligible for direct recruitment a candidate shall have to satisfy
the following conditions, namely: -

(a) NMationality: A candidate must be a citizen of India.

(b) Age Limits: A candidate must have attained the age of 21 years and
must not be above the age of 32 years.

Provided that the upper age limit in respect of reserved categories of
candidates referred to in rule 5 shall be relaxed in accordance with the
provisions of the Act, rules, orders or instructions, for the time being in force,
for their respective categories.

(c) Knowledge in Odia: He/she must be able to read, write and speak
Odia; and have-

i, passed Middle School examination with Odia as a language subject;
or

i, passed Matriculation or equivalent examination with Odia as medium
of examination in non-language subject; or

ji. — passed in Odia as language subject in the final examination of Class
VII from a school or educational institution recognized by the
Government of Odisha or the Central Government ;or

jv. passed a test in Odia in Middle English School Standard conducted
by the School and Mass Education Department.

(d) Marital Status: A candidate if married, must not have more than one
spouse living:

Provided that the Government may, if satisfied that such marriage
is permissible under the personal law applicable to such person or there
are other specific grounds for doing so, exempt any person from the
operation of this rule.

(e) Minimum Educational Qualification: The educational qualification of
the candidate shall be as specified in Column 2 of Schedule-B against
respective posts.

(fi Physical Fitness: A candidate must be of good mental condition and
bodily heaith and free from any physical defect likely to interfere with the
discharge of his/her duties in the service. A candidate, who after such
medical examination as the Government may prescribe, is not found to
satisfy these requirements, shall not be appointed to the Service.




PART IV

PROMOTION
8. Eligibility Criteria for Promotion-

(1) The promotion to the post of Lecturer (Stage-II) in a particular discipline
shall be made from among eligible Lecturers (Stage-I) of relevant discipline
in the Gradation List of Lecturer (Stage-I) under sub-rule (1) of rule 10. No
Lecturers (Stage-I) of the service shall ordinarily be eligible for promotion to
the post of Lecturer (Stage-II) in his/her discipline unless he/she-

(a) has rendered 05 (five) years of service in the post of Lecturer (Stage-I);

(b)has passed Departmental Examination completely conducted by the
Board of Revenue, Odisha;

(c) has completed three weeks of Industrial training at the level of Lecturer
(Stage-I) only for engineering disciplines;

(d) has undertaken two weeks of Faculty Development Programme (FDP)
recognized by AICTE/UGC/TEQIP/NITTTR/Pandit Madan Mohan
Malviya National Mission on Teachers  and Teaching
(PMMMNMTT)/IISc/IIT/University/Government and out of which at
least one of the FDPs shall be in relevant discipline.

OR
one week Faculty Development Programme as above and one eight
weeks duration MOOCS course with E-Certification by NPTEL-AICTE.
OR
two such eight weeks duration MOOCS courses with E-Certification
by NPTEL- AICTE.

(2) The promotion to the post of Senior Lecturer in a particular discipline shall
be made from among eligible Lecturers (Stage-II) of relevant discipline in
the Gradation List of Lecturer (Stage-II) under sub-rule (1) of rule 10. No
Lecturers (Stage-II) of the service shall ordinarily be eligible for promotion
to the post of Senior Lecturer in his/her discipline unless he/she-

(a) has rendered 05 (five) years of service in the post of Lecturer (Stage-II);

(b) has completed three weeks of Industrial training at the level of Lecturer
(Stage-II) only for engineering disciplines;

(c) Two weeks of Faculty Development Programme (FDP) recognized by
AICTE/UGC/TEQIP/NITTTR/Pandit Madan Mohan Malviya National
Mission on Teachers and Teaching (PMMMNMTT)/IISc/IIT
/University/Government and out of which at least one of the FDPs
shall be in relevant discipline.

OR
One week Faculty Development Programme as above and one eight
weeks duration MOOCS course with E-Certification by NPTEL-AICTE.
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Completed two such eight weeks duration MOOCS courses with E-

Certification by NPTEL- AICTE.

(3) The promotion to the post Head of the Department in a particular discipline
shall be made from among eligible Senior Lecturers of relevant discipline in the
Gradation List of Senior Lecturers under sub-rule (1) of rule 10. No Senior
Lecturer of the service shall ordinarily be eligible for promotion to the post of
Head of the Department in his/her discipline unless he/she-

(a) has rendered 08 (eight) years of service in the post of Senior Lecturer;

(b) posses a Master’s Degree in relevant discipline in First Class only for
engineering disciplines;

(c) has completed three weeks of Industrial training at the level of Senior
Lecturer only for engineering disciplines;

(d) has undertaken two weeks of Faculty Development Programme (FDP)
recognized by AICTE/UGC/TEQIP/NITTTR/Pandit Madan Mohan
Malviya National Mission on  Teachers and Teaching
(PMMMNMTT)/IISc/IIT/University/Government and out of which at
least one of the FDPs shall be in relevant discipline.

OR
One week Faculty Development Programme as above and one eight
weeks duration MOOCS course with E-Certification by NPTEL-AICTE.
OR

Completed two such eight weeks duration MOOCS courses with E-

Certification by NPTEL- AICTE.

(4)The promotion to the post of Principal/Joint Director shall be made from
among the eligible Heads of the Department in the Gradation List of Heads
of the Department under sub-rule (2) of rule 10.

Provided that no Heads of the Department shall be eligible for
promotion to the post of Principal/Joint Director unless he/she has
completed 06 (six) years of service in the post of Head of the Department.

(5) The promotion to the post of Additional Director shall be made from
among the eligible Principals/Joint Directors in the Gradation List of Heads of
the Department under sub-rule (3) of rule 10.

Provided that no Principal/Joint Director shall be eligible for
promotion to the post of Additional Director unless he/she has completed
04 (four) years of service in the post of Principal/Joint Director.

Gradation List for the purpose of Promotion-

(1) There shall be a discipline-wise Gradation List of Lecturers (Stage-I),
Lecturers (Stage-1I) and Senior Lecturers prepared by the Government
separately in accordance to the position assigned by the Commission in the
discipline-wise Select List of Lecturers (Stage-I).

(2) There shall be a Gradation List of all the Heads of the Department
irrespective of their disciplines prepared by the Government in order of their
dates of eligibility to the appointment to the post of Principal/Joint Director,
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Provided that if the appointment of two or more Heads of the Department
is same, their inter se seniority shall be determined on the basis of their date of
birth i.e. the employee older in age shall be placed above the other. The date of
birth entered in the Birth Certificate issued by the competent authority or High
School Certificate or equivalent certificate issued by the concerned
Board/Council will only be accepted.

(3) There shall be a Gradation List of all Principals/Joint Directors prepared by
the Government in order of their dates of eligibility to the appointment to the
post of Additional Director;

Provided that if the appointment of two or more Principals/Joint Directors
is same, their inter se seniority shall be determined on the basis of their date of
birth i.e. the employee older in age shall be placed above the other. The date of
birth entered in the Birth Certificate issued by the competent authority or High
School Certificate or equivalent certificate issued by the concerned
Board/Council will only be accepted.

Constitution of Departmental Promotion Committee-

(1) There shall be constituted a Departmental Promotion Committee consisting

of the following members to consider the cases for promotion to the post of

Additional Director, namely: -

(a) Chief Secretary or Development Commissioner: Chairperson;

(b) Secretary to Skill Development & Technical Education (SD&TE)
Department: Member;

(c) Director of Technical Education and Training, Odisha, Cuttack: Member;

(d) Special Secretary/Additional Secretary/Joint Secretary of SD&TE
Department dealing with Polytechnic Section: Member Convener.

(2) There shall be constituted Departmental Promotion Committee consisting of

the following members to consider the cases for promotion to the post of Joint

Director/Principal, Head of the Department, Senior Lecturer, Lecturer (Stage-II),

namely: -

(a) Secretary to Skill Development & Technical Education (SD&TE)

Department: Chairperson;

(b) Director of Technical Education and Training, Odisha, Cuttack: Member;
(c) Special Secretary/Additional Secretary/Joint Secretary of SD&TE

Department dealing with Polytechnic Section: Member Convener

(3) For filling up of the posts of Lecturer (Stage-II), a representative of the ST
& SC Development and M&BCW Department shall be a member of the
Departmental Promotion Committee.

(4) The recommendation of the Committee, as the case may be, shall be valid
and can be operated upon notwithstanding the absence of any one of its
members other than the Chairperson.

Provided that the member so absenting was duly invited to attend the
meeting of the Committee and the majority of members of the Committee
attended the meeting.




























